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To encourage social participation in people with disabilities, our service provides
diverse learning, socialising, and employment opportunities, as well as promotes equality
and respect for all. This year, we successfully developed a new type of vocational training:
Digital Textile Printing, which helps our service users to move with the times. Through the
inclusive volunteering opportunities and leather-creation programme, the service strives to
eliminate misunderstanding on people with disabilities and foster social harmony. Moreover,
through numerous creative campaigns, we also demonstrate the energy and talents of
people with disabilities.
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The Chief Executive of the CFSC, Mr. Kwok Lit-tung,
JP (left) and Mr. Kenneth Wong, promote inclusion.
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Mr. Tsang, MC (right), Mr. Kenneth
Wong, artist (left), and Mr. Foo,
athlete (middle), share a message

of resilience and collaboration.
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Light-spot of the year: Overcoming Adversity
through Vibrant Living

In 2017, our signature event, the “Inclusive Alliance cum
Funfair”, received a large amount of positive feedback
and support, which helped to grow our confidence in
promoting inclusion through large scale programmes.
On 18" November, 2018, with support from the “HSBC
Hong Kong Community Partnership Programme 2018”,
the service built an innovative platform for inclusion
called “Kick off the resilient power together”.

Emphasising the participation across all abilities, ages,
and sectors, the campaign assembled 450 able-bodied
and disabled people to take part. Service users from
Tsui Lam Integrated Vocational Rehabilitation Service
and children from Tak Tin Kindergarten performed
innovative exercises that promoted inclusion and
energetic beliefs. In collaboration with our new partner,
Happiplyground, Tsui Lam service users made T-shirts
printed with cartoon characters of Happiplayground
which they could keep as souvenirs. For all involved, it
was clear that the T-shirts were made with love and

appreciation. r%g &:
g
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Welcome Challenges, Unlock Potential

Tsui Lam service users are extremely proud of their
work, especially the fabrication of leather products.
However, instead of resting on their laurels, they have
forged ahead and developed their skillset further
by participating in the Digital Textile Printing. We would
like to extend a big thank you to our colleagues’
determination and our service users’ courage. In the
first year alone, we have successfully received the
support of 23 companies.

In promoting open employment opportunities for
people with disabilities, 10 new companies have
employed our service users. As of March 2019, 43%
of our service users were employed, which is very
encouraging indeed.

A BHREMNISFRIUEHEENERRERATIN
Tsui Lam service users produce T-shirts with different designs.

74 /
EEHEERIEDL 2018-2019 53§

BEALRRRAR



EEU—iE BIASLE Enjoy being together and offering help

RIS OEER BT ST 2L » FEiafic st The service strives to promote and establish a culture

BATEEREATHEREETST > BIEEZEH of inclusive volunteering. It also proactively connects
BEVeh > FolEMAREED AT ZREBERE - the general public to people with disabilities through
BHERE volunteering. Members with all manner of different

abilities have not only shown care to the needy but
also increased their understanding about people with

. 732k THE 3 » B B
IREBAT T 52 FEs BR - MAT disabilities, thereby strengthening social bonds.
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»  We have organised 32 “Table for All” programmes,

SNERBIEE : AFS O  EER totalling 890 man-times, at which various inclusive
17~ A BT TEAMABRGFHRIR - groups of volunteers helped serve a free meal to
financially disadvantaged elderly people at Home
o BB TITEAMAOEBRER TweCaredt Café. Enterprises involved included: FFG Charity
MBEBLFE) BRASZ=E » AFEMU (BIE Society, The Hongkong and Shanghai Banking
B) AT FKEMEEREALRGESE Corporation Limited, SHKP Volunteer Team, and
= o RIEWIRB IS TTEAM D B EE T Louis Koo’s Volunteer Team.
BEFIE M2016-2018RIERES THRILE
#B =8 *  Partnering with SHKP Volunteer Team, the “weCare

Inclusive Volunteering Scheme” is now in its third
year. With this year’s theme being ‘Delivery of Love’,
people with disabilities, accompanied by member
volunteers, offered home visits to frail elders.
Thanks to the efforts of all those involved, the
“weCare Inclusive Volunteering Scheme” was
awarded the “2016-2018 Best Corporate Volunteer
Service Project Competition (Second Runner-up)”
prize by the Social Welfare Department.

A BT REMBEE
R RE -
SHKP volunteers and Tsui
Lam service users show
their care to the elders
through a home visit.
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Leather products are tools for
sharing individual dream by
instructors of A-Soulroom.

Non-Stop Inclusive Stories

Instructors of A-Soulroom continue their efforts in telling
stories by creating of leather products. Teaching
craft-techniques to 549 participants, instructors share
the experiences of coping with illnesses, as well as their
aspirations for inclusion. So far, 4 universities have
joined our inclusive programmes: The Hong Kong
Polytechnic University, The Hong Kong University of
Science and Technology, Hong Kong Baptist University,
and City University of Hong Kong.

Through stories, we encourage everyone, including
people with disabilities, to take an inclusive journey
together. Through the story-telling process - by talking,
listening, reflecting, showing appreciation, or discovering -
the social outcomes and impacts were what we wanted
to achieve.
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RE > BEATEBRAMBHEBUTIAE In the coming year, “Opportunities and Inclusion for

B8 People with Disabilities” will focus on:

o BB RS EENHE R o Preparing the in-situ expansion of the Tsui Lam

Bl > BRI 20204 = RS Hh 2k B8 TS Integrated Vocational Rehabilitation Service. The
BB AR 24 - renovation of the new premises and the increase
in service capacity is expected to be completed

O mrENGAREERRETL : (BE in 2020,

r N \ )
1 B TRERO DRIR20195128 R o Commence operation of the Tsui Yip Co-production

202053 AIRABRES » AT BIMSREM - 22 Centre and Tsui Ngai Co-production Centre in
FRMNBROABEE - U2ERBTELE December 2019 and March 2020 respectively.
NREBRZIIRTE - We will strengthen the internal synergy of Tsui
Lam, Tsui Yip and Tsui Ngai to provide holistic
e EREM - BEHANRRENAR > WEE care to service users with different abilities and
BALTELE 28 - BENHRESE training needs.
NHRENERE -

o Well using art, sports, and technology as an
intervention approach to meet the needs of
people with disabilities in work, education, health,
and socially.

e i T
i

BIERARBRIEMEZNER ; RFE - HMBH >
2m AN BRINE -

Collaboration is a long-term and important strategy
for us. In the coming year, we will concentrate our
efforts on enhancing internal and external synergy.

2018-2019 fRFS4RET @=2019538318)
Service Statistics (as at 31t March, 2019)
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No. of cases of practical job 418
training and employment
support services
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No. of attendance of <
encouraging personal and social
development programmes

RAEEAIEIAORT
P> No. of hours of pre-job
training

RIEEN LRSI

No. of employment hours

> created for People with
S RHFFESHHAR Disabilities
No. of attendance of
community inclusion TIFREA T ER RN
programmes R
No. of collaborative partners
> supporting Opportunities and
Inclusion for People with
Disabilities
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